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PAY SCHEDULE FOR FY 2009-2010 
 
 

SUMMER AND EXTENDED DAY/WEEK PROGRAMS 
School administrators may not receive compensation for planning for 
extended day/year programs.  The salary schedule below reflects 
compensation for days worked outside of the administrative contract.  
Professional employees will only be paid 8 hours per day for any day 
worked. 
 
Summer Program Administrator 
$288 daily rate for an 8 hour day or $36/hour 
 
High School Records and Scheduling – Summer School 
$22/hour for a maximum of 80 hours 
 
High School Counselor – Summer School 
$22/hour for a maximum of 80 hours 
 
Teachers – Summer School or Extended Day/Week 
$20/hour 
 
Lead Teacher – Summer School or Extended Day/Week 
$23/hour 
 
Librarian – Summer School or Extended Day/Week 
$20/hour 
 
Registered Nurse – Summer School 
$20/hour 
 
Interpreters – Summer School or Extended Day/Week 
$15/hour 
 
Secretary – Summer School 
$12.50/hour 
 
Attendance Clerk 
$10.50/hour 
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Aides 
$10/hour 
 
School Bus Monitors 
$10/hour 
 
Licensed Vocational Nurse 
$11/hour 
 
Student Workers 
Minimum Wage for clerical, child care, manual labor 
 
STAFF DEVELOPMENT FOR SUMMER AND EXTENDED 
DAY/WEEK PROGRAMS 
 
When teachers/staff are paid to attend training or staff meeting in the 
district, the rate of pay is $7/hour.  Staff may not be paid to attend out 
of district conferences/meetings. 
 
When teachers/staff are paid for the expertise in a subject, such as 
curriculum writing or presenting to others, or to plan for lessons for 
students, the rate of pay is $20/hour. 
 
TUTORING  
 
Certified teachers - $20/hour 
 
Non-certified, bachelor’s degree - $15/hour 
 
College or high school students - $10/hour 
 
TEACHING AN EXTRA CLASS DURING A CONFERENCE PERIOD 
 
Teacher would be paid 1/6 of a beginning teacher’s salary pro-rated 
for the number of days (of 177) the class is picked up.  The funds 
would come from a district salary fund if there is a vacant position, or 
if student enrollment justifies an extra class but not an additional 
teacher FTE.  If the campus chooses to lower class sizes, the funds 
would come from the campus. 


